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PROGETTAZIONE E GESTIONE

ELENCO DOMANDE PROVA ORALE

PROVAN. 1
1. ll/La candidato/a descriva le caratteristiche e i costi correlati alle attivita di comunicazione e
disseminazione in un progetto europeo finanziato.

2. ll/La candidato/a illustri le principali funzioni del Consiglio di Amministrazione dell’Universita.
3. ll/La candidato/a illustri 'accesso civico e I'accesso agli atti.
4. 1l candidato legga e traduca le prime tre righe del seguente stralcio:

“The amount of data generated or used in public-funded research and innovation (R&I) activities is growing
exponentially. However, a significant part of the data never makes it to a trusted and sustainable repository,
is poorly annotated or not formatted in a standardised way that supports machine readability. As a
consequence, many experiments conducted on the basis of those data are considered not reproducible.
Scientific data and other research digital output, such as codes and software, need to be more open, better
managed, machine actionable and extensively re-used.”

5. ll/la candidato/a illustri significato e funzionalita del termine cloud, elencando alcune delle tipologie
pil conosciute e diffuse.

PROVAN. 2

1. ll/La candidato/a illustri come viene calcolato il costo del personale coinvolto nel team di ricerca,
nell’ambito della rendicontazione di un progetto europeo.

2. ll/La candidato/a illustri le principali funzioni del Senato Accademico.
3. ll/La candidato/a illustri le tipologie di silenzio amministrativo e i suoi effetti.
4. 1l candidato legga e traduca le prime tre righe del seguente stralcio:

“The way research projects, researchers, research units, and research institutions are assessed is
fundamental for a well-functioning R&l system. However, the current system often uses inappropriate and
narrow methods to assess the quality, performance and impact of research. The quantity of publications in
jJournals with high Journal Impact Factor and the number of publications and citations are dominant proxies
for quality, performance and impact. Some research funding and performing organisations are already taking
steps for improving the way they assess their research and researchers, but progress remains slow, limited
and fragmented across Europe.”

5. ll/la candidato/a descriva cosa si intende per cache del browser e per quale motivo & suggerito
cancellarla periodicamente.

PROVAN. 3

1. ll/La candidato/a illustri come rendicontare le strumentazioni durevoli utilizzate nellimplementazione
di azioni finanziate nel’lambito del Programma Horizon Europe.
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2. ll/lLa candidato/a illustri le principali funzioni del Nucleo di Valutazione di Ateneo.
3. ll/La candidato/a illustri i vizi del’atto amministrativo che determinano I'annullabilita dello stesso.
4. |l candidato legga e traduca le prime tre righe del seguente stralcio:

“While being at the heart of the ERA, researchers still suffer from precarious working conditions and skills
mismatches that hamper inter-sectoral and inter-disciplinary mobility and a full cycle of knowledge production,
circulation and valorisation. In addition, their work is not adequately recognized at societal level, and efforts
are needed to achieve a balanced geographical mobility. The European Charter for Researchers and the
Code of Conduct for the Recruitment of Researchers (C&C) and its implementing mechanism Human
Resources Strategy for Researchers (HRS4R), contributed towards the strengthening of the ERA and to the
development of an attractive, open and sustainable European labour market for researchers. However, there
is now the need for an updated framework, able to better address existing and new challenges, and for
targeted actions.”

5. Il/la candidato/a illustri la differenza esistente tra Internet e Intranet.

PROVAN. 4
1. ll/La candidato/a illustri le voci di budget dei progetti ERC.

2. ll/La candidato/a illustri le principali funzioni del Direttore Generale.

3. ll/lLa candidato/aillustri sinteticamente la differenza tra il principio di cassa e il principio di competenza
economica.

4. |l candidato legga e traduca le prime tre righe del seguente stralcio:

“Gender equality is a core EU value and gender mainstreaming a core EU strategy. As underlined in the
Ljubljana Declaration on Gender Equality in R&l, promoting institutional change in R&l organisations through
Gender Equality Plans is one of the most significant policy instruments to achieve longterm, sustainable,
advancement towards gender equality in R&I.

Yet, as the ERA Progress Report 2018 and latest She Figures clearly show, there are still persisting gender
inequalities in the R&l system across Europe, and a gap persists between the adoption of policies and
strategies at EU and national level and their implementation at institutional level.”

5. Il/la candidato/a descriva cosa si intende per firma digitale remota e la differenza tra tipo di firma
Pades e Cades.

IL PRESIDENTE DELLA COMMISSIONE
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